You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are a
human resources person from Raytheon. If they ask questions about your company, tell them that your
company makes both missiles and own Sunbeam, which makes household appliances. Feel free to make up
other details about your company. Then ask the following series of questions:
1) Have you managed people in any of the positions you've held?

2) How long have you been looking for an internship and what routes have you used to look?

3) Why haven't you received any offers so far?

4) What are your strengths as an employee?

5) What are the skills you most need to develop to advance your career?

6) If you could change one thing about your personality with a snap of your fingers, what would it be and
why?

You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are a
human resources person from Micron industries. If they ask questions about your company, tell them that
your company processed computer chips for other major computer suppliers and is located in Boise Idaho.
Feel free to make up other details about your company. Then ask the following series of questions:
1) Tell me about the worst boss you've ever had.

2) How are you an organized person?

3) What interests you most about interning with our company?

4) How do you go about making important decisions?

5) What does the word "failure" mean to you?

6) Your supervisor tells you to do something in a way that you know is dead wrong. What would you do?

You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are
an engineer from Pratt and Whitney. If they ask questions about your company, tell them that your
company makes jet engines for commercial aircraft. Feel free to make up any details about your company.
Then ask the following series of questions:
1) Why should I consider you a strong applicant for an internship?

2) How do you manage your time well?

3) What are the most memorable accomplishments in your last job?

4) Tell me about the best boss you've ever had.

5) Do you prefer to work with others or by yourself?

6) Are there any people who have trouble getting along with you?

You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are a
recruiter from Andersen Consulting. Your company furnishes financial advice for other major corporations
to ensure they are financially viable. If they ask questions about your company make up any details about
your company.
1) What have you heard about our company that you don't like?
2) How do you handle change?

3) How do you get along with co-workers?

4) What are you looking to get out of your internship experience?

5) What does the word "success" mean to you?

6) Let's say your supervisor left an assignment in your in box and then left town for a week. You can't
reach them and you don't fully understand the assignment. What would you do?

You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are a
manager from Brown and Williams tobacco company. If they ask questions about your company make up
any details about your company.
1) What are your biggest weaknesses as an employee and what do you plan to do to correct them?

2) What have you heard about our company that you don't like?

3) What do you feel an employer owes an employee?

4) What types of people do you find it most difficult to get along with?

5) What do you want to be doing 5 years from now?

6) How do you generally handle conflict?

You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are a
human resources person from Raytheon. If they ask questions about your company, tell them that your
company makes both missiles and own Sunbeam, which makes household appliances. Feel free to make up
other details about your company. Then ask the following series of questions:Was there anything your last
employer could have done to be more successful?
1) Would you decribe yourself as a risk-taker or as someone who plays it safe?

2) What are your most important long term goals?

3) If you were unfairly criticized by your supervisor, what would you do?

4) What do you like to do when you aren't at work?

5) In what courses did you get your worst grades? Why?

6) What is the last movie you saw? Did you like it?

You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are a
human resources person from Micron industries. If they ask questions about your company, tell them that
your company processed computer chips for other major computer suppliers and is located in Boise Idaho.
Feel free to make up other details about your company. Then ask the following series of questions:
1) Have you recently establish any new objectives or goals?

2) How would your co-workers describe you?

3) What do you do when you're having a problem with a co-worker?

4) How will you handle the least interesting or least pleasant tasks of your new job?

5) What led you to select your major?

6) Which or your courses have you liked least and why?

You are the interviewer and you are in charge of this interview. Describe to the potential hire that you are a
recruiter from Andersen Consulting. Your company furnishes financial advice for other major corporations
to ensure they are financially viable. If they ask questions about your company make up any details about
your company.
1) What extracurricular activities were you involved in? What made you choose those?

2) What's the last book you read?

3) Do you have any questions?

4) Is there anything else about you I should know?

5) What sort of salary are you looking for?

6) What do supervisors tend to criticize most about your performance?

